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Graduate Teacher Programme


	Research question:

(Concise question like: “What factors contribute to inclusion?”  “What motivates children to learn?”  This does not have to be the full title of your thesis)

The Graduate Teacher Programme: A case study of trainees’ perspectives of their learning journeys to gain Qualified Teacher Status


	Brief summary of research:

(One or two sentences which encapsulate the research. e.g. “This research investigates the effects of assessment for learning or motivation and achievement.  The strategies focused on include feedback, self-assessment, mentoring and individual target setting.)

This research investigates the perspectives and practices of initial teacher trainees at James Hornsby on the GTP.


	How was the research done?

(One or two sentences about methods used, which give the reader a picture of e.g. the size of sampling; use of survey; questionnaire; interview etc.)

Each case study involved a mentor and a trainee, the research is a two-case study including a series of semi-structured interviews.


	Keywords and Phrases:

(List up to 10 key words/phrases that will help the reader in their own investigations/search)

· Graduate Teacher Programme
· Continuous professional development

· Mentoring

· Designated Recommending Bodies

· Trainee/novice teachers

· Working collaboratively


	Who might find my research useful?

(List up to four)

· Prospective graduate trainees

· Current graduate trainees

· Mentors

· Designated Recommending Bodies



	Summary of Key Findings:

(Provide up to a maximum of eight bullet point sentences)

· The Graduate Teacher Programme (GTP) is an appropriate training pathway for graduates with previous experience in schools.
· Trainees place a very high value on the role of the mentor.

· Equally they value their learning resulting from classroom practice and daily school life.


	Implications for practice:

(Provide up to six implications for practice/recommendations arising from your research)

· At James Hornsby issues raised by mentors and trainees will inform planning for the future six GTPs in September 2009.
· One key point is the role of the mentor and how crucial this is to graduate trainee success.

· Extracts from interviews will provide useful information in terms of school self-evaluation forms and Ofsted inspections.

· It will help the training provider in terms of informing future subject provision and provide them with useful evidence for their own self-evaluation processes.

· It will provide me with a theoretical framework upon which to shape future practice as a leader of this programme at James Hornsby.


	Pertinent Questions:

(Provide up to six questions which teachers might ask of their practice as a result of this research)

· Is good/best practice shared productively amongst all staff members especially trainees and novice teachers?
· Are graduate trainees supported fully by mentors, subject teams and the whole school in terms of their personal and professional learning?


	Quotations:

(Provide up to four key quotations which illuminate the research area)

“Griffiths (2007) states that there is still a lack of published research on the experiences of beginning teachers who train through the GTP, hence the need for my small scale research project involving graduate trainees at James Hornsby; as there are still many questions relating to this training route that have yet to be answered.”
“I definitely think the GTP is the best route for me, I’ve got no regrets on that what so ever....I think I’ve got no regrets what so ever, in short, it’s been a positive experience, there’s been hard times and there’s been a lot of work but it’s been a rewarding experience as well. (Lauren)”
“Yes, it’s been very enjoyable, even though I think I’ve had the most stressful year of my life but it has been worth it....a lot of pressure really, but I didn’t really mind it too much. (Chris)”
“Based on the perspectives of Lauren and Chris and their mentors, I would argue that the GTP can provide an effective alternative teacher training route. However there are certain factors which they also refer to, on numerous occasions throughout the interviews, which also need to be in place to support this programme. Those factors are discussed in Chapter 3 and can be summarised in relation to the key categories emerging from the data analysis:

1. The role of the mentor

2. The daily classroom teaching experience

3. The school context as a platform for the trainees’ professional learning including, but not limited to, the GTP.”
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	Future Practice

	What has the research led to?

(Describe any change in your (or others) practice or further work/investigation you have done resulting from your research)

· The relevance of my study will be specifically valuable to James Hornsby in terms of the future development of the GTP at our school. Issues raised by both mentors and trainees will inform my planning of the provision for the six graduate trainees beginning the programme in September 2009.



	New research questions and tasks

(One of the powerful outcomes of research is that it poses further questions or tasks for others to investigate.  Please list up to five questions/tasks arising from your research)

· Clearly this project could be developed by further explorations into issues raised by both trainees and mentors. For example, I could have conducted a further set of semi-structured interviews based specifically upon the learning opportunities that school-based training provides: those that formed the sub-sections to Section 3.2.3 (School context as a platform for Graduate Trainee professional learning).

· I would also have liked to explore in more depth the second school placement experience and possibly conducted interviews with the mentor based at the second school and their perspectives of trainees’ learning. Further to this I would have liked to explore the developing role of the training provider; how can this be developed and extended in order to address the central problem of theory versus practice on such employment-based routes? 

· I could also have interviewed or captured the perspectives of the visiting assessors who remained constant during the three terms of the respective trainees’ learning. It would have been a valuable insight into trainee progression and development, especially in relation to the research on trainee teacher learning discussed in part of Section 1.4.2 (Knowledge and understanding of trainees in relation to their ITT – What is the nature of and evidence for trainees’ understandings and expertise when they begin training?). I believe it is these areas that make the GTP unique to other teacher training routes, due to the complete immersion in school life and practice, supported by the training provider. 
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